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Article of t
Traditional Cleaning vs. GiiedPa@iea

Restroom Cleaning

Traditional Cleaning: the traditional way includes sweep- Cleaning floors using green cleaning
If you're cleaning restrooms the  ing and mopping with a broom or ~ equipment and methods means
traditional way, you're probably dust mop, and you'll use a back pack vacuum to
using disinfectant then using string  vacuum the floor, rather than sweep-
& cleaners, glass mop-heads and ing, which spreads soil around and
clean- mop buckets to causes dust to become
ers, airborne.
H Mopping floors using
green cleaning equip-
clean the floors. ment and methods E s
Green Cleaning: means you'll use a mi- -—
When you clean rest- / crofiber mop instead of the tradi-
rooms using environ- < tional mop and bucket. Microfiber
mentally friendly mops are lighter weight, use less
stainless steel products, tools and methods, you  water, and are able to trap more soil
cleaners, and acid use safer cleaning products, and in the fibers than tradi-
bowl cleaners. Although these more efficient tools and cleaning tional mops. In medical

products do a good job of clean- systems. First, consider switching  facilities, you can quickly
ing, they can be toxic to the envi- to products that are safer for the switch mop heads
ronment and to the people who  environment, aquatic life and hu-  from room to room to

use them. In addition, many man life. Check with your local jani- avoid cross
stainless steel cleaners are made torial distributor, as they should contamina-
from petroleum products, which carry at least tion.
is not a renewable resource, so - B - one environ- » Conclusion:
using a product that is water T mentally \ = Asyou can see, making
based would be a "greener" alter-  gg~~ .., =~ - friendly product : a few simple changes
native. Many companies who ‘Eﬂ f ® line. Restroom in chemicals, equipment and clean-
clean in the traditional way also “" m  cleaning in- ing methods can make a big impact.
use white cot- % - @ volves is infect-  Not only will you be making a contri-
ton cloths for = ing a number of bution to protecting the environ-
cleaning sur- different sur- ment, but you'll also be
faces. When faces, so you want to avoid cross  protecting your employees from
using cotton contaminating surfaces. The best  toxic chemicals and outdated equip-
cloths, you take  way to do this is to use colocoded ment that can cause unnecessary
a chance that microfiber cloths. Each color is injuries.
your employees used for a particular task.
will crosscontaminate surfaces For example: Copyright (c) The Janitorial Store
as they move from one area to Blue - mirrors and bright work (TM)
the - sinks and countertops
Next. Cleaning restroom floors in Red -toilets and urinals
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Empl oyee

N

Christina Smith

Christina Smith has been tasks including the stripping
chosen as the Employee of  and waxing alone. She was
the Month for October. Cecil helpful in locating a new
Norwood, Quality Control employee and suggested
Manager, had this to say ways to advertise. She nor
about Chr i st i nheremployees have ever
operated the four locations had a complaint from any

in Oregon alone for the past  activities of the operation.
few weeks since 10.01.09. There has never been a
She has traveled to Detroit, negative word spoken to me
OR which is about an hour on my visit from anyone at
and a half from the other the four locations she ser-
locations daily. She uses her vices. She continues to

out of pocket money to pay make a tremendous contri-
for gas when the debit card  bution to our organization.
runs out n and waits for re-
payment to arrive without
complaint. She is depend-
able, responsible, and eager  Thank you, Christina, for a
to go above and beyond the  job well done.

call of her job duties. She Keep up the great work!!
empties the

Vaults and picks up trash
along the highway. She com-
pletes the janitorial duties
and also does the periodic

| believe she deserves the
empl oyee of t

Employee of the Month
Nominees

Jim Hurley (VA Myrtle Beach
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Subcontracto
Flonnory Lawn Servici

The saying goes that hard
work and determination
eventually pay off. That cer-
tainly can be said about Flon-
nory Lawn Services. What be-
gan as a small lawn care
business has grown into a
fruitful business which is now
servicing the U.S. Army Re-

serve Command or USARC# 1

in Columbus, GA.

Cottrell Flonnory Jr., the
owner of Flonnory Lawn Ser-
vices, always loved the out-
doors. So, in 1997, he estab-
lished Flonnory Lawn Ser-
vices as a means to provide
lawn care services to residen-
tial and commercial custom-
ers in Columbus and
neighboring areas. Today,
Flonnory Lawn Services has
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flourished into a business
that provides detailed lawn
care and maintenance for its
thriving customer base. They
specialize in fertilizer and
weed control as well as plant
and flower design and sod
installation. Cottrell and his
crew take pride in their work
and try to educate their cus-
tomers on the care of their
lawn and plants. They are a
dependable team who be-
lieve in doing a professional
job each and every time they
service a lawn.

Cottrell is no stranger to ser-
vice. He served in the United
States Army for 20 years, re-
tiring in December 1995. In
his spare time, his favorite
hobby is playing the bass gui-
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tar. Through the years, he has
played with several local
Blues and jazz bands and
now lends his musical talents
exclusively to his church.
Other hobbies Cottrell enjoys
are fishing and training/
playing with his three Rott-
weilers. Cottrell and his crew
have been solid team players
with UCS for two years and
we are proud to spotlight his
company.
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